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Delivery Modalities
Online:
e Courses are all offered online via Blackboard

Weekend:
e Courses are all offered on the main campus, weekend format.

Sequence of Course Offerings

e Core courses are offered every term

e Concentration courses are typically offered every other term either online or main campus.

e HRM 5302 will be offered online and ground starting spring 2012 and will be offered every term

with the exception of summer

e Yearly Planner in HS Portal is updated for 2012. Please refer students to this site for concentra-
tion course sequencing

http.//www.huizenga.nova.edu/CurrentStudents/YearlyPlanners/Graduate/YP_MSHRM.cfm

Curricula Information

e Six foundation course requirement; ACTP 5001, ECNP 5003 (microeconomics), FINP 5008, MKTP
5005, QNTP 5002 and HRMP 5200

e All foundation courses do not need to be completed before graduate level work begins however

the specific foundation class must be taken prior to the required class

e HRM 5302 requires a $630 fee to pay for the testing materials for SHRM Learning Systems Mod-
ule

Day Format
e Students can pursue a non-credit internship for personal/professional enrichment purposes.

e In order to pursue an internship, student must have completed 18 credit hours and be in good aca-
demic standing

e Full details about the internship can be viewed in HS Portal via the link in the My Classes module.
e Day format 9 credits is considered full time for financial aid eligibility

e Students in the day format cannot take a class in the weekend, online or evening formats with the
exception of the HRM concentration classes

e Students typically track through the entire program with the same cohort (identified by the section
code students’ classes are scheduled under each term)

e Students will complete a 1-credit workshop ISM 5103 and 3 0-credit workshops: MGT 5110, MGT
5111 & MGT 5112

e Students may elect to go part time in this format; if so student should try to follow the grouping of
classes to avoid future scheduling conflicts
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Curricula Information—Continued
Weekend/Online/Evening

Students can pursue a non-credit internship for personal/professional enrichment purposes.

In order to pursue an internship, student must have completed 18 credit hours and be in good aca-
demic standing

Full details about the internship can be viewed in HS Portal via the link in the My Classes module.
Online, Weekend & Evening 6 credits if considered full time for financial aid eligibility

Students in the Weekend, Online and evening formats cannot take courses in the day format
(tuition will not be assessed to a student account if the student is coded in one of these formats
and registers for a day class)

Course Substitutions

Students accepted prior to Fall 2010 (201120) have the option to take HRM 5302 or MGT 5102 as
the capstone requirement effective 201220.

Unique Program Information
Lead Professor Model

The core classes that are common to all of the MBA programs (i.e., MGT 5015, MGT 5020, ECN
5050, ACT 5060, MKT 5070, FIN 5080, and OPS 5095) are all taught under this model

Courses are directed by a Lead Professor whose job it is to ensure consistency across all sections
of a class (and modalities).

Individual course sections are taught by an Instructional Specialist whose job is to lead the weekly
learning and provide the first line of assistance to students.

Some Lead Professors are very involved in the teaching of courses while others work more in the
background, overseeing the work on the Instructional Specialist and providing assistance as nec-
essary and appropriate.

All courses under the Lead Professor (LP) model, even those that are ground-based, have a
Blackboard component to facilitate communication between the Lead Professor and students.
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